The image of construction:
Changing the narrative
By KEVIN DUREAU
Chief Executive Officer, Regina Construction Association
The perception of a career in construction is sometimes viewed as a last resort for those
who either have no interest in a post-secondary education or have no other options. The
reality, however, is we are looking for those with strong math and science skills coupled
with a great work ethic.
We look for those who are motivated, ambitious, hungry for
responsibility and challenges, those who seek opportunities to
grow as a leader, drive for results and work beyond the scope of
his/her job responsibilities. Above all, we need people with
exceptional communication skills. There are many positions in our
industry requiring a post-secondary diploma or a degree —
finance, law, pilots, engineers, architects, and project managers.
People with these skill sets would definitely benefit from the
opportunities available in the construction industry.
Our industry is currently experiencing a labour shortage
provincially of approximately 8,000 workers. It is anticipated this
will continue in the foreseeable future. This labour shortage
speaks not only to skilled workers but to on-the-job training
opportunities for unskilled workers.
Construction is one of the few careers where people can build an exciting, financially
rewarding career by starting at the bottom and learning a trade while earning a good
living with no student loan debt.
Certification through apprenticeship training designates
certification in the trades. It is a structured system of
training leading to certification as a journeyperson in
one of Saskatchewan’s designated trades. This training
is fully supported by employers and typically takes
place at an institute for a period of six to twelve weeks
yearly. Journeyperson status is recognized worldwide.
Construction companies promote from within, provide training and education to those with
a desire to further their careers and move up. Companies also value those who are
comfortable not scaling the ladder but who choose to remain in a support role. Every
person in every position is key to the success of the work.
If you question the ability to earn a viable income, just hire a plumber, an electrician or a

carpenter.
So, we are asking parents, teachers, guidance counselors to explore construction as a
viable career option for our young people. The sky is the limit!

UPCOMING REGINA CHAMBER EVENTS
THURSDAY, NOVEMBER 24
SPEED NETWORKING

The SPOT @ The Southland Mall
5 p.m. -- 7 p.m.

TUESDAY, NOVEMBER FOOD,
FUEL & FREE TRADE
Come out of the gate at
Agribition with a breakfast
featuring Tracy Robinson,
president & CEO of CN
International Trade Centre

7 a.m. -- 9:30 a.m.

WEDNESDAY, DECEMBER 7
HOLIDAY RECEPTION

The Studio @ The Cornwall Centre
5 p.m. -- 7 p.m.

FRIDAY, DECEMBER 9
2022 BREAKFAST SERIES
MAYOR MASTERS

Delta Regina
Registration: 7:30 a.m.
Program & Breakfast: 8 a.m.

FRIDAY, JANUARY 20
THE 137TH CHAIR'S BLACK & WHITE
INAUGURATION DINNER

DoubleTree by Hilton
Reception: 6 p.m.
Dinner & Program: 7 p.m.

For more information or to register for these outstanding Chamber events clickHERE

Webinar focuses on how to manage workplace conflict
Buckingham Training Academy is hosting "Your
Guide To Managing Workplace Conflict," a
complimentary live webinar, on Wed., Nov. 30.
The event, which will run from 10 a.m. until
11:30 a.m., will involved interactive participation along with a Q&A session.
Presenters for the event are:
Rod Buckingham, CPP -- CEO and founder of Buckingham
Allyson Forsyth, OLY -- Partner at ITP Sports & Recreation
Brenda Rebman -- President & CEO of Futures Resource Partners Inc.
David Rudderham -- Co-Executive in charge of workplace harassment
investigations, mediation & training, Buckingham
Darren Wilcox -- Co-Executive in charge of workplace harassment investigations,
mediation & training, Buckingham

The webinar will present information on how to protect and prepare your company longterm:
Hear former Olympian Allison Forsythe's story firsthand
Steps to help your employer mitigate the risk of harassment in the workplace
Learn the 8 Elements of an Effective Investigation
Recommendations of what to do if there is a complaint
For more information or to register, email marketing@buckinghamsecurity.com
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